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1. Amag / Purpose

Bu politikanin amact, tesisimizde kadin haklarinin korunmasini,
toplumsal cinsiyet esitliginin saglanmasini ve kadinlarin ekonomik,
sosyal ve mesleki hayatta esit firsatlara sahip olmasini desteklemektir.

The purpose of this policy is to ensure the protection of women’s rights
within our facility, promote gender equality, and support equal
opportunities for women in economic, social, and professional life.

2. Kapsam / Scope
Bu politika; tesisimizin tiim galiganlarini, yoneticilerini, stajyerlerini,
tedarikgilerini, is ortaklarini ve misafirlerini kapsar.

This policy applies to all employees, managers, interns, suppliers,
business partners, and guests of our facility.

3. Temel ilkeler / Core Principles
Tesisimiz;

Kadin ve erkekler arasinda esit hak ve firsatlar1 destekler,
Cinsiyet temelli ayrimeilig1 reddeder,
Esit ise esit ticret ilkesini benimser,

Kadinlarin karar alma mekanizmalarina katilimini tegvik
eder,

®  Taciz ve siddete kars1 sifir tolerans uygular.

Our facility:
®  Supports equal rights and opportunities for women and men,
®  Rejects gender-based discrimination,
e Adopts the principle of equal pay for equal work,
e  Encourages women’s participation in decision-making

processes,
e Applies zero tolerance toward harassment and violence.

4. Uygulama Esaslar1 / Implementation Principles
4.1 Ise Ahm ve Kariyer Firsatlar1 / Recruitment and Career
Opportunities

e  lse alim siiregleri objektif ve esitlikgi kriterlere dayanur.

e  Terfi ve kariyer gelisimi performans ve yetkinlik esasl
degerlendirilir.

e  Kadin ¢alisanlarin liderlik pozisyonlarina erigimi
desteklenir.

®  Recruitment processes are based on objective and equal
criteria.

®  Promotions and career development are evaluated based on
performance and competence.

e  Women’s access to leadership positions is encouraged.

4.2 Guivenli Calisma Ortami / Safe Working Environment
e  Cinsel taciz ve her tiirlii siddete kars sifir tolerans uygulanir.
e  Sikayet mekanizmasi gizlilik ve tarafsizlik esasina dayanir.
e  Bildirim yapan kisiler korunur.

®  Zero tolerance is applied toward sexual harassment and all
forms of violence.

®  The complaint mechanism operates on confidentiality and
impartiality.
o  Whistleblowers are protected.

4.3 Egitim ve Farkindalik / Training and Awareness
®  (Caliganlara toplumsal cinsiyet esitligi konusunda egitim
verilir.
e  Farkindalik artiric1 faaliyetler diizenlenir.

e  Employees receive training on gender equality.
®  Awareness-raising activities are organized.

4.4 Tedarik Zinciri Yaklagimi / Supply Chain Approach
Tesisimiz, kadin girisimcileri ve kadin iireticileri desteklemeyi tesvik
eder ve tedarikgilerinden cinsiyet esitligine saygili uygulamalar bekler.

Our facility encourages support for women entrepreneurs and
producers and expects suppliers to respect gender equality principles.

5. zleme ve Siirekli Iyilestirme / Monitoring and Continuous
Improvement

e  Kadin ¢alisan orani ve yonetimde temsil orani takip edilir.
o  Ucret esitligi gostergeleri izlenir.
e  Politika diizenli olarak gozden gegirilir.

®  The ratio of female employees and representation in
management are monitored.
Pay equality indicators are tracked.
The policy is reviewed periodically.

6. Yasal ve Uluslararasi Uyum / Legal and International Compliance
Tesisimiz, ulusal mevzuatin yani sira CEDAW (Kadinlara Kars1 Her
Tiirlii Ayrimeiligin Onlenmesi Sézlesmesi) ve ilgili uluslararasi
diizenlemelere uygun hareket etmeyi taahhiit eder.

Our facility commits to complying with national legislation as well as
CEDAW (Convention on the Elimination of All Forms of
Discrimination Against Women) and other relevant international
regulations.

7. {letisim / Communication

Bu politika ¢alisanlarimiz ve paydaslarimiz ile paylasilir ve erisilebilir
kilinur.

This policy is communicated to our employees and stakeholders and is
made accessible.

Yonetim Taahhiidii / Management Commitment:

Ust yonetim olarak kadin haklarinin korunmasini ve cinsiyet esitliginin
saglanmasini tesisimizin temel degerlerinden biri olarak kabul eder ve
bu politikanin etkin sekilde uygulanmasini taahhiit ederiz.

Top management recognizes the protection of women’s rights and the
promotion of gender equality as fundamental values of our facility and
commits to the effective implementation of this policy.
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